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The Office of Information Technology (OIT) is pleased to inform you of the upcoming IMS release which will be implemented on January 7, 2013.
Release 5.0 will include the following enhancements:
New IMS Private Feature: Targeted Equitable Relief Benefits 
EEOC’s new Strategic Plan establishes measures for EEOC and FEPA relating to Targeted Equitable Relief (TER).  Targeted equitable relief is any non-monetary and non-generic relief (other than posting notices in the workplace about a case and its resolution) that explicitly addresses the discriminatory employment practices at issue in cases, and provides remedies for the aggrieved individuals, or prevents similar violations, in the future.
With the latest IMS Private release, targeted equitable relief will be captured in the IMS Benefits screen for all Private charges (EEOC and FEPA) that are resolved with benefits on or after the release date of January 7, 2013. Most of the benefits categories that will now be identified as targeted equitable relief are unchanged (e.g., Policy Change, New Hire, Job Referral, etc.). However, the non-monetary benefit category of “Other Benefits” has been expanded to add three new targeted equitable relief benefits subcategories along with a non-TER benefit:Procedural/Practice Change External Monitoring Other TER Benefit Other non-TER Benefit
New LGBT Bases available in IMS Applications (Private, Federal Hearing, Federal Appeal and Litigation)
EEOC is adding two new Basis codes for allegations/claims for Title VII sex discrimination charges/complaints:GT-Sex - Gender Identity/Transgender GO-Sex - Sexual Orientation
With the latest IMS release, both of these Bases will be available for assignment to allegations/claims in IMS.
OFP Training
During the first two weeks of January 2013, EEOC’s Office of Field Programs (OFP) will offer training for field enforcement staff and FEPA staff, to better help IMS users understand how IMS will capture TER benefits. The training will also address the protocol for adding Gender Identity/Transgender and Sexual Orientation allegations/claims in IMS.
For more information regarding the IMS Private application please visit:  http://insite.eeoc.gov/OIT/app-ims.cfm
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